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Dear Mayor, Board of Trustees and Swansea Community Members, 

 I am proud to present this 2020 Swansea Police Department Year End report.  The year 2020 

will be one that goes down in the books as a tough year with enormous changes to the police 

department.  Some of the obstacles and changes were the COVID-19 worldwide pandemic that forced 

us to maintain operational capabilities in a pandemic event, School Resource Officer Cheryl Venorsky 

retired after 25 years, Sergeant Scott Lieb retired after 25 years, K-9 Officer Nic VanWaes resigned to 

go to another department closer to home, promoted Officer Breanna Kemper-Damm to Sergeant, 

Deputy Chief Craig Coughlin retired at the end of 2019 and Sergeant Matt Blomberg was promoted to 

Deputy Chief, and we hired four brand new Swansea Police Officers.   

Although change in any agency is unavoidable, the police department lost a lot of experience, 

know-how and just great people who truly cared about the community.  The command staff and the 

Board of Police Commissioners went to painstaking efforts to ensure the new officers were held to the 

same high standards and prepared to bring the department into the future by always living by our 

mission statement of serving others.  Deputy Chief Matt Blomberg has prepared himself for this position 

his entire career including higher education and law enforcement command level classes.   

Due to COVID-19, we were forced to cancel our annual Police and Fire Youth Academy and the 

Citizens Academy.  Because of the pandemic, budgets were also tightened and we learned to do more 

with less.  Being fiscally responsible with every penny enabled the police department to enhance 

efficiency and be prepared for the future.  We thank the Board for their continued support of our Mission 

and many, many tasks.   

Social awareness and change led many of the national and international news stories in 2020.  

Although there were no negative events in Swansea, we led the way in developing strategies to be 

proactive in responding to the community for social discussions and awareness.  We formed the 

Swansea Cultural Committee to review national events in law enforcement and discuss our current 

policies and procedures.  We also engaged minority members of the Swansea community to review our 

policies and procedures and offer suggestions for change.  At our request, Mayor Leopold appointed an 

African American retired law enforcement professional as a member of the Swansea Police 

Commissioners.  Although it had always been a goal, this assisted with a robust effort in our hiring 

efforts of minorities to be representative of our community. 

 

Swansea Police Department  

Chief Steven G. Johnson 

1400 North Illinois Street 

Swansea, IL 62226 

618-233-8114 

SJohnson@SwanseaIL.org 

× Integrity  

× Teamwork  

× Service  

× Leadership  
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The Swansea Cultural Committee was also instrumental in the development and signing of the 

Ten Shared Principles.  Please review that section in this year end report for details.   

We are most proud of the incredible community support we have developed throughout years of 

professional police service.  Even when tough criticism was being publicized towards many other 

departments we were receiving accolades for officers doing a tremendous job.  Our mission of ñbeing 

the standard in professional law enforcementò shined through in 2020.  Every officer understands and 

lives by the goals of preservation of life, de-escalation when possible, officer safety and service to all 

community members.   

I wanted to share just one example of the great job officers do.  Swansea Police Department 

was notified of a missing elderly Black male from an assisted living center.  Officers were told by a CNA 

she had taken his vitals in the morning and when she returned, with his food, he was gone.  Swansea 

Police activated their missing person protocol and throughout the day, night and next day the following 

amazing resources responded and helped look for him:  Swansea Fire Department, St. Clair County 

Emergency Management Agency, Illinois State Police Airplane, ILEAS Mobile Field Force, Illinois State 

Police, 3 different Fire Departments with drones, 10 different search dogs from Gateway Search Dogs 

and St. Clair County Special Emergency Services, Silver Alert went out state-wide, Code Red alert in 

Swansea and parts of the county, Over 250 first responders searched for several days. 

All of it came to a successful resolution when he was found alive!  He was extricated from a 

secluded ditch miles away and taken to the hospital.  The most important outcome is that cops, 

firefighters, volunteers and everyone did their job and brought this elderly man back to his 

familyéALIVE.  A picture with his family is on this reportôs front page.   

We truly are proud to have the best of the best.  Thank you for giving us the opportunity to show 

you what professional peace officers can do.   

 

 

 

Sincerely, 

 

 

 

Steven G. Johnson 

Chief of Police 
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Patrol officer     Start Date 

Chief Steven G. Johnson    06/18/2015 

Deputy Chief Matthew T. Blomberg  01/08/1999 

Sgt. Keith E. Howard    09/17/2007 

Sgt. Peter A. Wszalek    09/09/2004 

Sgt. John W. Sury     03/11/1996 

Sgt. Breanna M. Kemper-Damm   09/25/2014 

Det. Jason M. Frank    07/25/2005 

Det. Gary W. Reuter    10/11/2016 

Officer Eric A. Rohn     06/07/2000 

Officer Paul L. Brault    09/06/2002 

Officer Paul J. Wuller    01/06/2005  

Officer Jason C. Tutterow    01/06/2005 

Officer Andrew C. Hewitt    01/22/2013 

Officer Matt R. Lindley    11/18/2013 

Officer Daniel M. Voelker    09/22/2014 

Officer Justin E. Schutzbach   01/12/2015 

Officer Alex G. Wilken    02/21/2018 

Officer Braxton C. Kociemba   02/18/2020 

Officer Mickey S. Jader    05/11/2020 

Officer Erin M. Huff     09/08/2020 

Officer Rusty L. Sellers    11/16/2020 
  

Civilian Personnel  

Supervisor Ashley J. Robbins   04/30/2012 

CPA Sarah A. Alvarez    06/21/2017 

CPA Monica E. Allen    06/21/2017 

CPA Danyel J. Bagby     06/21/2017 

CPA Lesnia J. Gonzales    10/17/2017 

CPA Nickolas Thouvenot    09/05/2018 

CPA Alycia Remick     01/06/2020 

 

VILLAGE OF SWANSEA 

 

Mayor 

Mike Leopold 

 

Trustees 

Matt Lanter 

Brian McGuire 

Brian Wells 

Rocky McDonald 

Marilyn Neumeyer 

Jeff Parker 

 

Administrator 

Ben Schloesser 

 

Clerk 

Lauren O'Neill 

 

Treasurer 

John Walter 
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The officer of the year award is more than just being a proactive officer. It is an officer that 

makes a difference in the lives of the people we serve. It is for the well-rounded officer that is 

both good at creating traffic safety, good at finding wanted criminals and those about to commit 

a crime, and are great at changing lives. This year there were five nominations and all five 

were for one officer. I have never seen this happen before. Although we have a great 

department because of the phenomenal people that make it up, Officer Matt Lindley was the 

clear choice for Officer of the Year. 

One of our officers commented about Officer Lindley, ñI honestly became 

envious and it made me try harder to be the type of officer he is. I made 

Officer Lindley my competition but he is unrivaled. He has been nothing 

short of very helpful whenever I have a question or I seek advice. I 

believe his efforts are making Swansea a better place to live and raise a 

family. His efforts are probably having an effect on those wanting to come 

into town or through town on illegal businessò. 

A seasoned sergeant commented, ñOfficer Lindley is the clear cut candidate 

officer of the year. His eagerness for law enforcement is contagious. Officer Lindley was in the 

top echelon of arrests for both misdemeanors and felonies throughout the year. Officer Lindley 

answered his calls for service, and provided top notch police presence to each victim he came 

into contact with. Officer Lindley also supported his squad mates by providing back up when 

needed and investigative assistance whenever called upon. Officer Lindley clearly brought 

back a plethora of knowledge from his previous assignment in the drug unit, and he spent this 

year putting that knowledge to good use.ò 

I have personally witnessed Officer Lindley be much more than just the proactive officer. I have 

seen him help people that no one else in society would even look at. He truly cares about 

human beings of all walks of life. The compassion he shows towards people who have 

narcotics addictions, victims of crime, and simply people down on their luck is a stellar 

representation of what law enforcement in the 21st century should be. The Swansea Police 

Department is lucky to have Officer Lindley and we are in good hands going into the future with 

officers like him. 

For those reasons, I award Officer Lindley with the 2020 Swansea Police Officer of the Year. It 

is well deserved and I am honored to present him with the award he earned. 

- Chief Steve Johnson 
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Patrol Squad One 

Patrol Squad 1 works the 6am ï 6pm day shift. The officers of Squad 1 include Officer Brault, 

Officer Jason Tutterow, Officer Daniel Voelker, and Sergeant Keith Howard. For Officer 

Voelker and myself, this year was a transition from 

nightshift to dayshift. Officer Brault and Officer 

Tutterow are senior officers in the department with 

over thirty years of combined experience. Officer 

Voelker completed his 6th year with our department 

this year. 2020 was an odd year as it was the year in 

which we all will remember the COVID-19 pandemic. 

This year really put stress to our squad and the 

department as a whole. However, as a squad, we 

handled many significant incidents which stand out in 

my mind, as we look back on 2020. Back at the end 

of January, our squad was dispatched to a daytime 

burglary in progress at a residence in town. Officers 

located the suspects fleeing in two automobiles. After 

a pursuit into East St. Louis, a suspect was taken into 

custody, and the other suspects were later identified. 

Items taken from the residence were recovered. At 

the end of March, our squad was dispatched to a 

drive-by shooting in town. These are just a few 

examples of serious types of calls on a day-to-day basis officers handle. On the other side, on 

April 28th, officers of this squad were dispatched for a male who went into cardiac arrest in the 

street in front of his residence. Officer Tutterow and Officer Brault responded immediately and 

took over lifesaving efforts from a civilian on scene. After CPR and successful assistance from 

an AED, Officers Tutterow and Brault were able to ultimately assist in saving the life of a sixty-

eight year old resident. This squad made my job as a supervisor very rewarding.   

- Sgt. Keith Howard 

Patrol Squad Two 

Squad 2 started out the year compromised off Sergeant Scott Lieb, Officer Eric Rohn, Officer 

Paul Wuller, and Officer Matthew Lindley. 

Sergeant Lieb retired in May, after over 25 years in law enforcement. The knowledge and 

personality that Sergeant Lieb brought to the Swansea Police Department is unmatched, and 

has been missed every day since his retirement. 
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Officer Rohn has been with the Swansea Police Department for over 20 years. When Sergeant 

Lieb retired, Officer Rohn stepped up and spent most of the year as the ñOfficer in Chargeò, 

which means, along with his daily patrol duties, Officer Rohn was leading the shift. Officer 

Rohn displayed the leadership and ñcan-doò attitude to overcome the loss of Sergeant Lieb. 

Officer Wuller has been with the Swansea Police Department for over 15 years. Officer 

Wullerôs knowledge, experience, and calmness in extreme situations was a great help to this 

squad during one of the most trying years in recent memory. 

Officer Lindley has been with the Swansea Police Department for over 7 years. Officer Lindley 

returned to the patrol division from a special assignment working with the St. Clair County Drug 

Tactical Unit. Officer Lindley returned to Swansea with an unmatched motivation that carried 

over from his previous assignment. 

In late October, Sergeant Wszalek was able to join Squad 2 when newly promoted Sergeant 

Kemper-Damm took over Squad 3. Sergeant Wszalek is learning the nuances of dayshift 

management. 

As for the entire nation, 2020 was an interesting year for Squad 2. The squad members 

evolved and made sure each other was safe and secure, and provided for the Village populous 

as best as they could. 

- Sgt. Pete Wszalek 

Patrol Squad Three 

Squad 3 consisted of Officers Nicholas VanWaes, Justin Schutzbach, and Braxton Kociemba. 

Unfortunately, Officer VanWaes left the Swansea Police Department to return to a police 

department closer to his hometown in northern Illinois. Officer VanWaesô contributions to the 

residents of Swansea will be missed. Officer VanWaesô K-9 partner, Leo, was also retired from 

service. 

Officer Kociemba came to Squad 3 mid-year. 

Officer Kociemba had recently moved to the area 

from Nebraska, where he was a Deputy Sheriff. 

Officer Kociembaôs experience has been an 

important asset to the Swansea Police 

Department. Quickly, the year 2020 became a 

year like no other we have seen. The 

Coronavirus greatly affected police operations 

along with local businesses. Throughout the year, 

Squad 3 safely conducted police duties without a 

single member contracting the Coronavirus. 
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Squad 3 conducted 482 traffic stops in 2020, resulting in multiple arrests of 

suspended/revoked drivers, along with various warrant arrests. 

 

- Sgt. John Sury  

 

Patrol Squad Four 

Squad 4 worked the 6pm to 6am nightshift. The squad started the year under the leadership of 

Sgt. Pete Wszalek and consisted of Officers Breanna Kemper-Damm and Alex Wilken. Officer 

Mickey Jader joined the department in early 2020 from another agency and was assigned to 

Squad 4 in early June upon the completion of his field training. In October, Officer Kemper-

Damm was promoted to the rank of Sergeant and became the squad supervisor while Sgt. 

Wszalek elected to transition to a dayshift supervisor opening on Squad 2. In November, 

Officer Erin Huff joined the squad after completing her field-training period. Officer Huff joined 

our department in September after serving with another local agency. This squad obviously 

experienced many changes throughout the year, but remained steadfast in their commitment 

to community service and caretaking. Their ability to adapt to and overcome the many 

challenges presented to them this past year was quite impressive and we are truly grateful for 

their efforts! 

 

- Deputy Chief Matt Blomberg 

Almost a year ago, Pastor Monty Weatherall from Love Church in Swansea and Police Chief 

Steve Johnson started meeting and talking about nationwide events in law enforcement.  Both 

were troubled by the events and the response from the news media and the public.  These 

discussions were not directly related to local events in town but both understood it could have 

a trickle down effect on perceptions.  The discussions were about understanding all walks of 

life and how different people see things differently.  They hatched the idea of starting the first 

ever Swansea Cultural Working Group:     

 

Pastor Monty Weatherall; Kendrick Bell ï teacher/lives in Swansea; Police Commissioner 

Ranodore Foggs; Brandon Crisp ï Swansea business owner; Mayor Mike Leopold; Deputy 

Chief Matt Blomberg and Chief Steve Johnson. 
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With support from the Illinois Association of Chiefs of Police (IACP), NAACP and McKendree 

University SJEC (Social Justice and Equity Committee) the Working Group had many 

discussions about social justice, modern day law enforcement, best practices and just getting a 

better understanding of what was really going on.  Through the dialog, the concept of the Ten 

Shared Principles was introduced.  Some meetings entailed detailed discussions about each 

and every point.  The Ten Shared Principles was originally designed by the IACP and the 

NAACP in 2018 but we wanted to tailor it specific to the Swansea community and what made 

sense to all of us.  The Working Group decided it was important to Swansea citizens to 

advertise the work that was done on the important document.  The 800 member Illinois 

City/County Management Association Board of Directors and 250 police departments in the 

State of Illinois had voted to endorse them.  On November 16th, 2020 the Swansea Cultural 

Working Group signed the Ten Shared Principles in front of the Swansea Board of Trustees.  

The Trustees then passed it as a resolution for the entire community.  It is forever now part of 

our culture and what we do.  

 

A RESOLUTION ADOPTING THE TEN SHARED 

PRINCIPLES AGREED TO BY THE NAACP ILLINOIS 

STATE CONFERENCE, THE ILLNOIS ASSOCIATION OF 

CHIEFS OF POLICE  AND  

THE SWANSEA CULTURAL WORKING GROUP  

 

 WHEREAS, on March 22, 2018, the NAACP Illinois State Conference and the 

Illinois Association of Chiefs of Police agreed to 10 Shared Principles designed to build 

trust between law enforcement and communities of color, and; 

 WHEREAS, the two statewide associations vowed ñby mutual affirmation to work 

together and stand together in our communities and at the state level to implement these 

values and principles, and to replace mistrust with mutual trust wherever, whenever, and 

however can,ò 

 WHEREAS, the Swansea Police Department adopts these same Ten Shared 

Principles as their own, and thereby add its name to the historic agreement between the 

Illinois NAACP and the ILACP.  These are the Ten Shared Principles: 

1. We value the life of every person and consider life to be the highest value. 
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2. All persons should be treated with dignity and respect.  This is another 

foundational value.  

3. We reject discrimination toward any person that is based on race, ethnicity, 

religion, color, nationality, immigrant status, sexual orientation, gender, 

disability, or familial status,  

4. We endorse the six pillars in the report of the Presidentôs Task Force on 21st 

Century Policing.  The first pillar is to build and rebuild trust through 

procedural justice, transparency, accountability, and honest recognition of 

past and present obstacles.  

5. We endorse the four pillars of procedural justice, which are fairness, voice 

(i.e., an opportunity for citizens and police to believe they are heard), 

transparency, and impartiality.  

6. We endorse the values inherent in community policing, which includes 

community partnerships involving law enforcement, engagement of police 

officers with residents outside of interaction specific to enforcement of laws, 

and problem-solving that is collaborative, not one-sided.  

7. We believe that developing strong ongoing relationships between law 

enforcement and communities of color at the leadership level and street level 

will be the keys to diminishing and eliminating racial tension.  

8. We believe that law enforcement and community leaders have a mutual 

responsibility to encourage all citizens to gain a better understanding and 

knowledge of the law to assist them in their interactions with law 

enforcement officers.  

9. We support diversity in police departments and in the law enforcement 

profession.  Law enforcement and communities have a mutual responsibility 

and should work together to make a concerted effort to recruit diverse police 

departments.  

10. We believe de-escalation training should be required to ensure the safety of 

community members and officers.  We endorse using de-escalation tactics to 

reduce the potential for confrontations that endanger law enforcement 

officers and community members; and the principle that human life should 

be taken on as a last resort.  
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NOW, THEREFORE BE IT RESOLVED BY THE VILLAGE BOARD OF THE 

VILLAGE OF SWANSEA, ILLINOIS on the 16th of November, 2020 adopts the Ten 

Shared Principles as agreed to by the NAACP Illinois State Conference, the Illinois 

Association of Chiefs of Police and the Swansea Cultural Working Group.  

 

Since the inception of the School Resource Officer program in November of 2016 it has been 

quite successful. I am in my third year as school resource officer. My duties continue to consist 

of servicing both High Mount School and Wolf Branch School. I work closely with both schools 

administration. I continue to maintain before 

and after school safety at cross walks before 

and after school. 

Since Wolf Branch Middle School and 

Elementary merged this has allowed me to 

provide my services to two schools at once. I 

am able to see Pre-K through 8th grade 

students all in one school. In addition, I teach 

necessary topics such as internet safety, 

cyberbullying and hazards of abusing social media when issues arise. I conduct truancy 

checks for at risk students. I have conducted several investigations that could have possibly 

required criminal referral, but I have used restorative justice methods to keep young juveniles 

out of the criminal justice system. 




