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Dear Swansea Community Member,

2022 saw a lot of change at the Swansea Police Department. Sgt. John Sury retired in May after 26
years of service. As a result, Det. Gary Reuter was promoted to sergeant. Officer Paul Brault retired in
September after 20 years of service. Civilian Police Aide/Evidence Manager Lesnia Gonzales resigned to
pursue other opportunities as did CPAs Anais Becker and Logan Laut. In November, Chief Steve Johnson
resigned to become the Chief of Police at the Fairview Heights Police Department after 7 years leading
our agency. Mayor Leopold and the Village Board subsequently appointed me as the new Chief of Police.
With my appointment, Sgt. Keith Howard was promoted to Deputy Chief of Police.

With the aforementioned departures, we added some new faces in the department. Officers Seth
Belford joined us from the St. Louis Metropolitan Police Department. Officer Marquis Jones came to us
from the St. Charles County Police Department and Officer Claire Dappen started her career after
separating from active duty U.S. Air Force service. Additionally, new Civilian Police Aides came onboard,
Hannah Bielke, Myesha Fisher, and Pieter Kok.

Despite all of the changes, your police department remains steadfast in our commitment to
serving the community to the very best of our abilities. We strive to provide excellent service and protect
the Village with the utmost vigilance. We continue to build vital relationships with our stakeholders and

regional partners as we honorably perform our duties in service of our mission.

The immense support from the Swansea community and Village leadership continues to motivate
your officers to be the best of the best and fuels their exemplary service. We are extremely grateful!

The following report is synopsis of your public servants and their efforts in 2022.

Yours in service,

Matthew T. Blomberg
Chief of Police
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Our Vision, Mission, and Core Values

To set the standard in law enforcement through leadership,
innovation, and commitment to excellence in everything we do.

“Serve as a guardian with honor and protect with vigilance.”
We shall carry out the vision and mission statements, while utilizing the following core values as our

guiding principles.

INTEGRITY

We shall demonstrate the courage to do what is right, putting honesty, sense of duty, and sound moral
principles at the forefront of our decision making.

TEAMWORK

We shall be extremely committed and highly motivated to combine our energy and expertise to achieve
excellence through collaborative partnerships.

SERVICE

We shall demonstrate dignity and respect for all regardless of circumstance, model conduct beyond
reproach, and exemplify the utmost standards of personal appearance.

LEADERSHIP

We shall inspire, empower, develop, and support one another and citizens to reach our fullest potential,
both individually and organizationally, in order to achieve strategic community goals.

ACCOUNTABILITY

We shall individually and organizationally demonstrate the ownership necessary for achieving desired
results by making sound personal choices through empowerment.
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Awards

Officer Matt Lindley received the Swansea Police Officer of the Year Award for 2022. This is
the third year in a row he has received the award as voted on by his colleagues. Officer Lindley is
exceptionally proactive with his police patrols in that he made 52 felony arrests while removing
numerous illegal guns and drugs off the street He handled 568 calls for service, made 426 traffic stops,
and effected 93 misdemeanor arrests as well. In addition, he trained two new officers as one of the
department’s Field Training Officers. He embodies the department’s Vision Statement: To set the
standard in law enforcement through leadership, innovation, and commitment to excellence in
everything we do. Not only is he tough on violent criminals but he knows how to communicate
effectively with everyone and turn bad situations into good ones. Officer Lindley is equally proficient
handling his calls for service as he is with his criminal enforcement.

Swansea Police Sergeant Breanna Kemper-Damm received the Chief’s Certificate of Excellence
for her service relating to a suicidal subject. Sgt. Kemper-Damm displayed great empathy and
compassion to the despondent person and talked with him at length to convince him his life was
important and people cared about him. She convinced him to seek medical and mental assistance and
ultimately saved his life.

Swansea Police Officers Matt Lindley and Andrew Hewitt again received the Aggressive
Criminal Enforcement Award (ACE) in 2022. The objectives are to increase criminal apprehension and
improve traffic safety. Officers are encouraged to use traffic enforcement methods to stop traffic
violators and “look beyond the ticket” to detect felonies and other significant crimes and infractions in
progress. The program is based on self-initiated activity focused on felony arrests, fugitive
apprehension, firearms, drug offenses and recovery of stolen vehicles. Officer Lindley made 42 self-
initiated felony arrests and Officer Hewitt had 11 self-initiated felony arrests despite being on special
assignment.

- Chief Matt Blomberg
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Patrol Squad One

Squad 1 works the 6am to 6pm dayshift. The 2022 Officers of Squad 1 were Officer Paul Brault,
Officer Matthew Lindley, Officer Daniel Voelker, and Sergeant Keith Howard to start the year. A
significant event of this year is the retirement of Officer Paul Brault who worked his last shift on August
19%, 2022 which completed his 20" year of service to the Village of Swansea. Officer Lindley
completed his ninth year with the department, while Officer Voelker completed his eighth year. Officer
Lindley and Officer Voelker are two of the department’s Field Training Officers and were quite busy
throughout the year training new officers on top of their patrol duties.

During the summer of 2022, Deputy Chief Matthew Blomberg was at the FBI National Academy
in Quantico, Virginia. During this time, I was moved from Squad 1 to the acting Deputy Chief of Police
for 10 weeks. During this time, squad one had a senior officer in charge of the squad for most daily
tasks. When Officer Brault retired, Officer Marquis Jones joined our patrol squad. Officer Jones was
recently hired from a Missouri police department.

Late in the year, Chief Steven Johnson left the department to become the Chief in Fairview
Heights. Due to this move, Matthew Blomberg was appointed as the Chief of Police. Chief Blomberg
appointed me as the Deputy Chief of Police. Due to this, I was again away from Squad 1 where Officer
Lindley was the officer in charge of the shift.

Being without a supervisor for almost half of the year, Squad 1 was able to perform to the same
level they always do. This shows the quality of the members of the Squad 1 and why these officers made
my job as a patrol supervisor very easy.

- Sgt. Keith Howard

Patrol Squad Two

In 2022, Squad #2 was originally comprised of Officer Eric Rohn, Officer Paul Wuller, Officer
Alex Wilken and Sergeant Peter Wszalek Jr. Squad #2 worked the day shift from 6 am to 6 pm on
assigned days.

Officer Rohn has been with the Swansea Police Department for over 20 years now. Officer
Rohn continues to provide the department and residents of Swansea with top-level patrol. Officer Rohn
spends a lot of his time filling in for the sergeant as an Officer-in-Charge. Officer Rohn is well known
for his ability to lead from the front.

Officer Wuller has been with the Swansea Police Department for over 17 years. Consistently
Officer Wuller provides knowledge, experience and calmness in extreme situations. Officer Wuller is
an asset on every call for service.
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In April, Officer Wilken was transferred to the Investigations section and became a detective.
While his co-workers felt his departure from the squad, they recognized the skills and benefits Detective
Wilken could provide to Investigations. While in Investigations, Detective Wilken continues to grow
and excel in his law enforcement career.

Both Officer Rohn and Officer Wuller act as Field Training Officers (FTOs). Officer Rohn and
Officer Wuller have provided informative and compassionate leadership to all the new officers that start
with our department. The mentorship each provides is unmatched and indispensable.

At the end of July, Squad #2 welcomed Probationary Officer Seth Belford. Officer Belford came
to the Swansea Police Department after starting his career with the St. Louis Metropolitan Police
Department. Officer Belford quickly acclimated to the different nuances of working for a smaller
quainter Village after leaving the “Big City”. Officer Belford brought a breath of fresh air upon his
arrival. Officer Belford had shown a thirst for knowledge and grown within himself from the
mentorship and friendship of Officer Rohn, Officer Wuller and Sergeant Wszalek.

The members of Squad #2 professionally and purposely serve the residents of Swansea.

- Sgt. Pete Wszalek

Patrol Squad Three

Patrol Squad Three consisted of Officers Justin Schutzbach, Braxton Kociemba, and Jonathan
Williams and myself Sgt. Gary Reuter. Officer Kociemba missed most of the year due to an injury and
was placed on light duty.

All Officers responded and handled multiple calls for service throughout the year. In addition to
responding to calls for service, these Officers conducted hundreds of proactive traffic stops. Many of
these traffic stops resulted in illegal guns and narcotics being removed from our streets.

Officer Williams led the shift with over 100 proactive arrests resulting from traffic stops. I have
a lot of positive things to say about these three Officers. They all worked together and helped each other
out without question or delay.

- Sgt. Gary Reuter

Patrol Squad Four

In 2022, patrol squad 4 consisted of Officers Erin Huff, Darrell Dunn, and myself, Sgt. Breanna
Kemper-Damm. While we worked short one officer for the entire year, this did not stop my fellow
officers from taking on not only their patrol duties, but that of a 4™ officer too.
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Officer Huff returned to squad 4 again this year. With her
return, came not only years of experience, but a continued
dedication to her community. Officer Huff worked tirelessly to
combat the ever-increasing number of impaired drivers on the
roadway. With her great efforts and dedication to her patrol
duties, I can in no way measure the number of lives she saved
over the course of this last year. As a result of her efforts, Officer
Huff received an award for the Alliance Against Intoxicated
Motorists.

Officer Dunn came to our squad with only a few months
of law enforcement experience with our agency, but with several
years of prior experience from a neighboring agency. I quickly
learned how Officer Dunn’s calming demeanor would positively
impact our community. [ had the opportunity to see Officer Dunn’s dedication to victims of domestic
violence, as he would go above and beyond to ensure their safety and provide them with resources, even
if this meant out of his own pocket.

Officer Huff and Officer Dunn serve the Village of Swansea with great pride. The way in which
they dedicate themselves to this profession and their community is immeasurable. I never question the
integrity of Officer Huff and Officer Dunn. I always know that even when faced with a difficult
decision, they will make the right choice. They hold true to their personal and professional standards of
honor and integrity and for that, I will always be thankful.

I was so fortunate to spend this past year with Officer Huff and Officer Dunn, as we learned
from one another and continued in our collaboration and passion to enhance the community in which we
serve. We would often say, our goal is to leave each person better off than when we found them. I look
forward to watching Officer Huff and Officer Dunn forge their path to success within our agency.

- Sgt. Kemper-Damm

SCNool ihesource viricer

My second year as the department’s School Resource Officer was as fulfilling as the first, and it
came with one vary big — and amazing — change. Over the summer, after completing the 2021-22 school
year, I was able to pick up Hamilton - the Swansea Police Department’s first Community Wellness and
Comfort Dog. Over the summer, Hamilton and I trained together and we got to know each other pretty
well. Hamilton joined me for the 2022-23 school year and was an instant hit.
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Both students and staff love Hamilton. When I walk down the hallways it is amazing to watch the
students fight the urge to break out of line and pet Hamilton. I have several students who regularly walk
alone from one location to another. They know that, when they are not with their classes, they can stop
to pet Hamilton, and they do! As much as the students and staff have grown to love

Hamilton, he has grown to love them also. It was difficult to watch him over the
winter break.

Hamilton has already assisted me with students, and one student in
particular really stands out. Hamilton and I were walking by the cafeteria
when a teacher was bringing out a young student who was in crisis. The
student was crying uncontrollably and the teacher was not getting through to
them. As Hamilton approached, the student looked at him and immediately
calmed down some. I asked them if they wanted to pet Hamilton and they
shook their head yes, still unable to talk. As they pet Hamilton, he started
licking their hands and they immediately started giggling! Seeing this
transformation over the course of 30 seconds was wonderful especially when |
consider it likely would have been a 10-15 minute ordeal for staff. Within minutes, the student returned
to the cafeteria happy and ate their lunch without further breakdown.

Although the transition to continuously having Hamilton with me created some challenges, the
rewards far outweigh those challenges and it is definitely worth it! T am looking forward to what 2023
has in store for us!

- SRO Jason Tutterow

Bike Patrol Oixticers

In 2022, the Swansea Police Department Bicycle Patrol Unit continued to hit the trails and
neighborhoods when possible. The Unit also assisted with some school events throughout the year. The
following officers were involved with the Bicycle Patrol Unit in 2022:

Chief Matthew Blomberg

Sgt. Breanna Kemper-Damm - Program Director
PO Jason Tutterow

PO Erin Huff

- Chief Matt Blomberg
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2022 brought another year of accomplishments and some
challenges for the Civilian Department. Although we had some
hurdles, the Civilian Police Aides all worked together to achieve
success throughout the year. Civilian Administrative Supervisor
Ashley Robbins was out on FMLA during the summer months and
the civilian staff all worked in tandem to fill her role to keep the
department in successful working order. In addition to other
administrative changes, we had big departmental personnel changes
which included promoting a new full time evidence technician. Although the civilian department is ever
changing, our team works seamlessly to support the mission of the police department. The Civilian
Police Aide Department is comprised of Nickolas Thouvenot (Full-Time Evidence Technician), Monica
Allen, Danyel Bagby, Hannah Bielke, Myesha Fisher, and Pieter Kok. In 2022 the CPAs handled 3,252
non-emergency calls, 2,862 walk-ins, and reviewed 3,527 reports.

- Civilian Administrative Supervisor, Ashley J. Robbins
rviaence

2022 was another transitional year for the Swansea Property Room. CPA and Evidence
Custodian Lesnia Gonzales departed for new adventures. CPA Nickolas Thouvenot, who has been with
the department for over four years, shifted to a full time CPA and agreed to take over the duties of
evidence custodian. As evidence custodian CPA Thouvenot will be responsible for the day-to-day
upkeep of the property room, including receiving, cataloging, and storing all incoming property. CPA
Thouvenot is also tasked with identifying and purging property no longer needed and taking property to,
and receiving property back from, the crime lab. Officer Tutterow remains supervisor of the property
room ensuring standards and protocol are met.

The Swansea Police Department has long recognized the need for expansion of the property
room and 2022 was no exception. The department significantly increased the storage space for property,
by more than double, by cordoning off additional space in the department’s basement. This is an
ongoing process that we hope to complete in 2023 by purchasing shelving and reorganizing the entire
property room to move property into the new areas. As there is nearly 14,000 items in storage, this will
be a large task.

In 2022, the property room took in 675 items into the property room including car bumpers,
realistic-looking airsoft guns, and electric scooters! Due to the department’s transition to a cloud-based
digital storage system, the number of DVDs and CDs entered into the property room has plummeted to
only 76 from a peak of over 1400 in 2016! The Swansea Police Department continues to recognize the
importance of evidence storage and handling and will continue to strive for excellence as we upgrade,
update, and advance our capabilities into the future.

- Officer Jason Tutterow
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Criminal investigations Uonit

o\ The Criminal Investigations Unit is comprised of two detectives reporting to
the Deputy Chief of Police. Additionally, the Swansea Police Department has one
investigator assigned to the St. Clair County Drug Tactical Unit. Detective Reuter
was promoted to Sergeant during 2022, which allowed Detective Wilken a position
inside of the unit. In 2022, Detectives Frank, Wilken, and DTU Investigator Hewitt
had 321 new cases assigned to them in addition to their ongoing investigations.
Although many cases were ongoing or pending new leads, the detectives efficiently
and effectively cleared a large number of the cases through incredible hard work and
diligence.

Swansea PD detectives are active members of the following task forces:

e The Major Case Squad of Greater St. Louis

e The Illinois Crimes Against Children Task Force

e National Center for Missing & Exploited Children Task Force

e The United States Secret Service Cyber Crimes Investigation Task Force
e The St. Clair County Drug Tactical Unit

Detective Frank has 17 years of experience and Detective Wilken has 6 years of experience.
Investigator Hewitt has 9 years of experience and just completed his third year assigned with the Drug
Tactical Unit.

During 2022, Detective Frank, a member of the United States Secret Service Cyber Crimes Task
Force, assisted the USSS with the following Investigation:

November  Belleville Police Department

During 2022, Detective Frank, also completed the following data extractions for our department
as well as other departments in the area:

Swansea PD data extractions — 22
Other Agencies data extractions- 13

Detective Wilken obtained his certification as a computer voice stress analyzer (CVSA) in 2022.
The CVSA infers deception from stress which is measured in the voice. The CVSA records the human
voice using a microphone, and measures the voice information about the physiological and
psychological state of the speaker. The CVSA aims to monitor stress in a subject’s voice and with high
stress on an answer can be an indication of deception. Since being certified, Detective Wilken has
assisted on numerous investigations with this technology within our agency.

The Investigations Unit continues to provide superior work and professionalism within our community
and this region. The dedication and empathy with which they perform their duties is inspiring and
admirable. As crime has evolved and becomes more complex, our detectives continue to learn new skills
and techniques to remain at the forefront of criminal investigations. This department and the Village are
fortunate to have such exemplary officers in this Unit.
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- DC Keith Howard

Drug Tactical Unit

During 2022, the St. Clair County Drug Tactical Unit adopted 73 cases from the Swansea Police
Department. The cases consisted of narcotics possession and drug sales along with felony weapons
offenses. Over $2.1 million in bail have been issued from 58 arrest warrants. Several of the cases are
still pending. Of the Swansea Police Department cases that were submitted to the St. Clair County
State’s Attorney’s Office, over 90% have resulted in criminal charges.

Several of the cases that have been adopted from the Swansea Police Department have led to the
identification and successful apprehension of individuals selling narcotics in the St. Clair County area.
Two notable cases involved an individual trafficking a large quantity of fentanyl from out of state and
the other led to the execution of a search warrant of residence where large amounts of cocaine and
crack/cocaine were being sold from. During that search of the residence, a firearm was located that was
connected to open homicide in another jurisdiction.

The vast majority of cases that DTU investigated for the Swansea Police Department were the
result of proactive police work by Swansea Officers.
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- Undercover Investigator

Major Case Squad ox Greater St. Louis

The Major Case Squad of Greater St. Louis became operational in 1965
and serves both the Missouri and Illinois greater St. Louis metropolitan area.
There are currently eight counties from Illinois participating in this highly
skilled and successful unit. Those counties include: Madison, St. Clair, Monroe,
Jersey, Macoupin, Bond, Randolph, and Clinton. The MCS investigates the
most heinous crimes, primarily homicides, but will activate for other serious
crimes. An activation will typically saturate an investigation with 15-20
detectives within the first 24 hours. The MCS boasts an impressive 80% clearance
rate and has been nationally and internationally recognized by the FBI National Academy and the
International Homicide Investigators’ Association. Swansea detectives assisted with the following
investigations:

March Maryville Police Department
June St. Clair County Sheriff’s Department
- DC Keith Howard

St. Clair County Regional Special Response Team

Officer Schutzbach was assigned to the St. Clair County Regional Special Response Team (SRT)
where he serves as an operator. The Special Response Team is a part-time tactical team comprised of
officers from the Belleville Police Department, St. Clair County Sheriff’s Department, Millstadt Police
Department, and the Swansea Police Department. The Team conducts semi-monthly training in the
following areas:

Firearms proficiency and less lethal munitions

Tactical operations and communications

Hostage response training

Search warrant service and execution

Defensive tactics

Response to barricaded subjects

Proficient use of surveillance robots and the Bearcat Armored Vehicle

SRT works closely with the St. Clair County Drug Tactical Unit (DTU) in response to search
warrants associated with narcotics and other drug investigations. Additionally, SRT provides mutual aid
assistance to the Region 8 ILEAS Team:s.

- Chief Matt Blomberg
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New Equipment

In 2022, the Swansea Police Department purchased
much needed safety equipment for officers in the event of an
active shooter incident. The equipment consisted of ballistic
shields and vest plates, breaching tools, and first aid Kkits.

We are currently transitioning to the new Taser 7 less
lethal weapon as our current Tasers are nearing the end of their
service expectancy and will soon be discontinued by the
manufacturer. SPD purchased 7 new Tasers this fiscal year.

SPD ordered one new Axon in-car camera system to
complete our transition to the Axon recording system, which integrates with our body worn cameras.

The Swansea Police Department remains committed to providing our officers with the best
equipment to complete to serve our community to the best of our abilities.

-  DC Keith Howard
Departmental Training

The Swansea Police Department believes that continued training for officers is of paramount
importance. In 2022 officers in the department took part in a variety of training that far exceeds the
minimum statutory requirements required by the Illinois
Law Enforcement Training and Standards Board, Illinois
Law (Including the SAFE-T Act), and recommendations
from the International Association of Chief’s of Police.
In fact, this year officers continued with more online
training to maximize the amount of training each officer
receives annually. This year training increased this year
by quite a large amount, specifically due to two
command level leadership classes that accounted for
over 800 hours. The Swansea Police Department is fully
compliant with the minimum standards determined by
the State of Illinois. In 2022, officers completed 3,048.76
hours of documented training, which was 1257.51 more
hours than in 2021. Another reason for the large jump in
training hours was the relaxing of COVID training
protocols. The average training time per officer comes out to over 138.58 hours per officer. The officers
attended one hundred and five different classes throughout the year. The following is a list of classes
officers attended:

15
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ICS 200, ICS 700, ICS 800, Abbreviated Mandatory Firearms Training, Law for Police Waiver,
A Review of Use of Force Laws, Taser X26P, Human Terrain Mapping and Pattern Recognition
Behavior, Firearms Restraining Order Act Awareness, Basic Patrol Rifle, Advanced Patrol Rifle, Crisis
Intervention Team Training, A Review of Epinephrine Auto-Injector Use, Law for Police Canine, Taser
7 Energy Weapon, IPS Law Enforcement Training Case of the Month (Online), Body Worn Cameras
Civil Recording and Social Media, 28 CFR Part 23 Training, Policing Demonstrations Protests and Civil
Unrests, Police and Minority Relations, Use of Force Law Analysis, Trauma Informed Response to
Sexual Assault/Abuse Refresher, Navigating the Officer Involved Shooting and Critical Incidents,
Leadership in Law Enforcement The Narrow Road, Human Error in Law Enforcement Involved
Shootings, Leadership for a Lifetime: How the Past Prepares us for the Future, ILETSB-CIT 1 Day
Refresher, BAO Certification, When Cops Kill: The Aftermath of a Critical Incident, Management’s
Rights, FBI National Academy, Collaborative Just Culture Trust Transparency and Reliability in Law
Enforcement, Juvenile Officer Certification, LTFA Certification, Standardized Field Sobriety Testing,
Basis Breath Alcohol Testing, Active Shooter
Training, Child Maltreatment and Child
Sexual Abuse, TikTok and Snapchat
Forensics and Investigations, Digital Threat
Assessment, Introduction to OS Triage
Investigations, Major Case Squad Re-trainer,
Profiling Teen Killers School Shooters Mass
Murders and Serial Killers, Sexual Assault
Legislative Update-2022, Documenting the
Suicide Scene, Taser Instructor, ILEETA
Conference, Springfield XD/XDM/Mod.2
Armorer, Bolo Wrap Instructor, Sabre LE
OC Instructor, Firearms Restraining Order: A
Violence Prevention Tool, Mental Health
Awareness Refresher, Vehicle Stops and Occupant Control, Officer Stress Management, How to Apply
for a Public Safety COA, Part 107 Night Training Module, Northwestern Staff and Command School,
Ilinois Use of Force Guidelines Training Research and Updates, Place Based Policing for Small and
Rural Agencies, Crimes Against Persons and Property, Fundamentals of Investigation-Refresher, Crime
Scene Investigation-Refresher, Case Preparation and Courtroom Testimony, Interview and
Interrogation-Refresher, Advanced Criminal Interview and Interrogation-WZ, Advanced Roadside
Impaired Driving Enforcement (ARIDE), Basic Field Training Officer, First Aid for Sever Trauma,
Babysitter’s Training Instructor, First Aid/CPR/AED Instructor, ILETSB-CIT Juvenile, Rescuing the
Rescuers, 2022 Women in Criminal Justice, Field Training Officer for Supervisors, Bringing Wellness
Home, Police Supervisory Role in the 21 Century, Basic Investigations, Glock Armorer, Team
Defensive Tactics Instructor, Milo Range Instructor, Basic Instructor Development, Taser Annual
Operator Update, Lead Homicide Investigator-Refresher, Field Training Officer Refresher,
Understanding and Planning for School Bombing Incidents, Tactical Emergency Casualty Care, 2022
[llinois School Resource Officer Association Conference, Law Enforcement Against Drugs and
Violence, Milo Basic Training, Preventing Targeted Violence in our Communities-A Behavior
Approach, Rescue Task Force, Advanced Response to Terrorism Active Killer Rescue Task Force,
Simunitions Instructor, Elderly Service Officer Training, Homicide Investigation and Crime Scene
Management, Basic Spanish for Law Enforcement, Lead Homicide Investigator, Certified Examiners
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Course in Truth Verification, Basic Crime Scene Processing, Cultural Competency, Illinois Law
Enforcement Mandated Reported Law Analysis, Firearms Restraining Order Act Analysis, Sex Offender
Registration Act Training, Getting off the Emotional X, and Peer Support Resiliency and Suicide
Prevention.

The vast majority of the training received was from the Southwestern Illinois Law Enforcement
Commission, MTU #14. Some of the training was conducted at conferences and online by the Illinois
Law Enforcement Training and Standards Board Executive Institute or the Southwestern Illinois Law
Enforcement Commission. Swansea officers who are certified to instruct several of the above specific
disciplines taught the remainder of the classes. As you can clearly see Swansea Officers are training in a
multitude of areas and we will never settle for the minimum standards set by the State of Illinois. Your
Swansea Officers volunteer to attend much of this training to ensure the highest quality of service to the
community.

- DC Keith Howard

ACTIVE SNOoOtEer 1raining

SPD training staff had a busy fall. Under the direction of School Resource Officer Tutterow, the
training staff conducted a number of instructional presentations and drills at our three schools in
compliance with the 4E Response Program from TierOne Tactical Solutions:

August
High Mount Staff Review

September
High Mount 4-E new staff/refresher class
Wolf Branch Elementary safety talk with students (1 of 2)

Wolf Branch 4-E new staff/refresher class

Wolf Branch Elementary safety talk with students (2 of 2)

High Mount LOCK DOWN ONLY drill

Wolf Branch, both Elementary and Middle schools, LOCK DOWN ONLY drills
High Mount active intruder drill

High Mount: in class discussion with a 5 grade on intruders by student request
Wolf Branch active intruder drill, both schools

October
ESSA 4-e new staff/refresher class
ESSA active intruder drill

Information relating to the 4E program can be found at:
https://www.tieronetacticalsolutions.com/

- Chief Matt Blomberg
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Rapid Deployment Training

On August 2™ and August 3™ the Swansea Police Department
hosted rapid deployment training at Wolf Branch Middle School. This
training was conducted by trainers from the Illinois State Police, Swansea
Police Department, and the Belleville Police Department. This training
was for approximately 50 officers from Swansea, Illinois State Police,
Belleville, Fairview Heights, and Shiloh Police Departments.

The training focused on preventing or mitigating every officer’s
worst nightmare, an active school shooter. Officers received four hours of
hands on role playing and simunition-based training, in which officers from multiple departments
worked together to ‘stop the shooting’. Simunitions training involves live fire weapons of small paint
projectiles to “simulate” real life gunshots. Officers learned how to work with other officers from
different agencies just like they would in a real world event.

Officers learned techniques from the Illinois State Police SWAT Team and incorporated the
training they learned in several simunition-based scenarios. Officers used communications and worked
with local ambulance service personnel just as they would in a real world event.

This training is invaluable to our officers in the instance they would have a situation like this
unfold in our area where we would respond. This training also helped officers meet the new training
mandates from the SAFE-T Act requiring officers to complete hands on and reality-based training.

- Deputy Chief Keith Howard

Internship Program

The Swansea Police Department has partnered
with multiple institutions of higher learning to provide
college interns with the opportunity to experience the
everyday work life of police officers. In cooperation with
their college or university, students spend significant
time with all police department personnel learning about
law enforcement and the criminal justice system. Interns have the
opportunity to ride with patrol officers, observe detectives work cases, learn from drug
investigators, accompany the School Resource Officer in our schools, and attend trainings and operations
with the St. Clair County Special Response Team.

- Chief Matt Blomberg
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Social Media

Swansea PD uses Facebook as a primary source for social media interactions with
the community. SPD has an amazing social media following as well as fantastic support
from our citizens and surrounding communities. Facebook is a great way to inform the
community about upcoming events, BOLOs, arrests, important information, lost/found
animals, CodeRed alerts and other information necessary for the well-being of the
village.

In 2022, the Swansea Police Department had 13, 929 followers and made a total of 150 posts
reaching 321,866 pages with 45,532 visits. Of those posts, there were 23,455 reactions, 3,045 comments,
and 4,875 times those posts were shared by our followers. We want to thank each and every one of our
followers for their input and the success of our social media page and all the connections made within it.

Follow us at https://www.facebook.com/swanseapolice/.

https://www.instagram.com/swanseapoliceillinois

@ Swansea PD has recently joined Instagram as well. Follow us at:

Swansea PD has also joined twitter. Follow us at @SwanseaPDIL

- Chief Matt Blomberg

Website and Police Blotter

The Swansea Police Department maintains a link on the Village website to our daily blotter containing
calls for service and officer activity. To protect victims of crimes, no exact addresses are used. The
purpose of the Swansea Police Blotter is to better inform our citizens of what is occurring in their
neighborhoods. The blotter can be found at: https://www.swanseail.org/2255/Police-Blotter.

- Givilian Administrative Supervisor, Ashley J. Robbins
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Code Red

The Swansea Police Department exercised the Code Red system a total of 4 times in 2022.

Emergency Code Reds alerted citizens of a suspicious vehicle, vehicle burglaries and emergency winter
weather.

02/01/2022: Winter Weather-Village Wide-4,222 notifications
08/23/2022: Vehicle Burglaries-Village Wide-3,908 notifications
12/15/2022: Suspicious Vehicle-Village Wide-4,222 notifications
12/15/2022: Cancel Suspicious Vehicle- Village Wide-4,222 notifications

- GCivilian Administrative Supervisor, Ashley J. Robbins

Ha=23ARED

Keeping citizens informed

DO YOU WANT CRITICAL SAFETY INFORMATION TO HELP PROTECT
YOUR FAMILY IN THE VILLAGE OF SWANSEA?

Emergency Police Activity / Critical Fire Information / Severe Weather /
Missing & Endangered / Boil Orders / Much, Much More

Get alerts via home phone, cellphone, text messages, email
and TTY for the hearing impaired.
FOR SWANSEA RESIDENTS OR BUSINESS OWNERS IT IS FREE...
SIGN UP AT:
http:/ecnetwork.com/community-notification
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Swansea Cultural Working Group

The Swansea Police Cultural Working
Group continued their mission of bringing law
enforcement executives and diversified
members of the community to strengthen
existing relationships and forge strong new
ones.

This group of police, government and
community members meet every few months to
facilitate professional conversations relating to
relevant topics associated with community

policing and events, legislative issues and

concerns, policy review, and partnership building.

This amazing group of people donate their time to provide the Swansea Police Department with
invaluable insight and advice as how this agency can best serve our community’s needs and surpass their
expectations. Pictured: (L to R front row) High Mount School Superintendent Dr. Beth Horner, former
Swansea Police Chief Steve Johnson, Village Administrator Den Schloesser, Village Trustee Cary
Lewis V, Business Owner Brandon Crisp. (L to R back row) Current Deputy Chief Keith Howard, St.
Clair County State’s Attorney Investigator Jeff Parker, Village Administrator Ben Schloesser, Village
President Michael Leopold, former Police Commissioner, NAACP Representative, and Reverend
Ranadore Foggs, Police Commissioner Anthony Byrd, Patrol Officer Marquis Jones. Not pictured:
current Police Chief Matt Blomberg.

We would like to express our most sincere appreciation to Pastor Monty
Weatherall from Love Church for all of the contributions he made as a founding
member of this group. His passion for humanity, love, and wisdom set a strong
foundation as this group carries on its vital work. We wish him well as he leads
his congregation at their new location in Belleville.

We would also like to thank Reverend Ranadore
Foggs, who came to the table wearing numerous hats. As
the concept of this group developed, he gladly volunteered his
time to contribute his vast knowledge and experience for the good of the
organization. His dedication, honesty, and integrity contributed greatly to the
group’s efforts. Thank you and best wishes with your new commitments!

- Chief Matt Blomberg
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index Crimes

Index crimes are those crimes that must be reported to the FBI. There

are specific guidelines how they are to be reported and what category of crime
falls under a section. The FBI uses them to identify nationwide patterns of

crimes.

oL

ICE

< Integrity
< Teamwork
< Service
% Leadership

Crime Statistic Comparison
Homicide | Rape | Robbery | Assault/ Res. Veh. Theft | Motor | Domestic
Battery | Burglary | Burglary Vehicle | Battery
Theft
2021 10 0 18 7 35 134 20 37
2022 4 0 28 7 32 142 37 45
+/- -6 - +10 - -3 +8 +17 +8
Statistics 10r 2021
Offense Total Reported

911 HANG UP 321
ABANDONED VEHICLE 52

AGGRAVATED ASSAULT 4

AGGRAVATED ASSAULT/UUW 1
AGGRAVATED BATTERY 1
AGGRAVATED CRIMINAL SEXUAL ABUSE 2
AGGRAVATED DOMESTIC BATTERY 6
AGGRAVATED DOMESTIC BATTERY/WARRANT 1
AGGRAVATED DUI 1

ALARM 696
ANIMAL COMPLAINT 91
ARSON 1
ASSAULT 1
ASSIST AGENCY 528
ATTEMPT TO LOCATE 22
BARKING DOG 14
BATTERY 24
BATTERY/WARRANT 1
BURGLARY 15
BUSINESS CHECK 1
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CHECK RESIDENCE 5

CHILD ABUSE 5
CHILD CUSTODY PROBLEMS 46
CHILD ENDANGERMENT 1
CHILD LEFT UNATTENDED 14
CHILD PORNOGRAPHY 3
CITIZEN ASSIST 519
CITIZEN ASSIST/WARRANT 1
CIVIL MATTER 45
COUNTERFEIT CURRENCY 3
CRIMINAL DAMAGE TO PROPERTY 44
CRIMINAL DAMAGE TO VEHICLE 16
CRIMINAL SEXUAL ABUSE 1
CRIMINAL SEXUAL ASSAULT 2
CRIMINAL TRESPASS 39
CRIMINAL TRESPASS TO VEHICLE 13
CRIMINAL TRESPASS/POSS METHAMPHETAMINE/POSS CONTROLLED 1
SUBSTANCE

DAMAGE TO PROPERTY 16
DAMAGE TO VEHICLE 12
DEBRIS IN THE ROADWAY 63
DECEASED PERSON 23
DIRECTED PATROL 2989
DIRT BIKE COMPLAINT 4
DISORDERLY CONDUCT 27
DISTURBANCE 190
DISTURBANCE/WARRANT 3
DOG AT LARGE 137
DOG BITE 6
DOMESTIC BATTERY 46
DOMESTIC DISTURBANCE 81
DOMESTIC DISTURBANCE/WARRANT 2
DRUG ACTIVITY 2
DUI 1
ELDER ABUSE 2
EMS CALL 1431
EMS CALL/WARRANT 1
ESCORT 53
EXTRA PATROL 29
FINGERPRINTING 13
FIRE 59
FIRE/ALARM 85
FIRE/ASSIST 8
FIRE/BRUSH 2
FIRE/GAS 7
FIRE/INVESTIGATION 15
FIRE/RESCUE 4
FIRE/STRUCTURE 6
FIRE/VEHICLE 1
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Swansea Police Department

FIRE/WIRES DOWN

FIREWORKS

FIREWORKS COMPLAINT

FOLLOW UP

FOOT PATROL

FOUND ARTICLES

FOUND DOG

FRAUD

HARASSMENT

HIT AND RUN

HIT AND RUN/BATTERY

HIT AND RUN/NO VALID DL

HOME INVASION

HOUSING VIOLATION

IDENTITY THEFT

ILLEGAL BURN

ILLEGAL BURN/POSS DRUG PARAPHERNALIA
ILLEGAL DUMPING

ILLEGAL PARKING

INDECENT EXPOSURE

INDECENT EXPOSURE/WARRANT
INDECENT SOLICITATION OF A CHILD
INFORMATION ONLY
INFORMATIONAL ASSISTANCE
INFORMATIONAL ONLY
INVESTIGATIVE STOP
INVESTIGATIVE STOP/NO VALID DL
INVESTIGATIVE STOP/REVOKED
INVESTIGATIVE STOP/SUSPENDED
INVESTIGATIVE STOP/SUSPENDED/WARRANT
INVESTIGATIVE STOP/WARRANT
JUVENILE PROBLEM

JUVENILE PROBLEM/WARRANT
LOST ARTICLES

LOUD MUSIC

LOUD NOISE

MENTAL SUBJECT

MISSING PERSON

MOTORIST ASSIST

MOTORIST ASSIST/POSSESSION OF CANNABIS
MOTORISTS ASSIST

NEIGHBOR DISPUTE
NEIGHBORHOOD TROUBLE

NOISE COMPLAINT

NOISE DISTURBANCE
NOTIFICATION

OPEN DOOR

OPEN WINDOW

ORDINANCE VIOLATION
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OVERDOSE
PANHANDLER

PARENTAL ABDUCTION

PARKING COMPLAINT

PEDESTRIAN CHECK

PEDESTRIAN CHECK/POSS. CONTROLLED SUBSTANCE
PEDESTRIAN CHECK/WARRANT

PEDESTRIAN CHECK/WARRANT/UNL POSS CONTROLLED SUBSTANCE
PEDESTRIAN IN THE ROADWAY

POLICE UNIT MAINTENANCE

PUBLIC WORKS

RANGE

RECKLESS DRIVER

RECKLESS DRIVER/DUI

RECKLESS DRIVER/OBSTRUCT PO/CRIMINAL DAMAGE TO STATE SUPPORTED
PROPERTY

RECKLESS DRIVER/TRAFFIC STOP

REPOSSESSION

RESIDENCE CHECK

RESIDENTIAL BURGLARY

RETAIL THEFT

RETAIL THEFT/OBSTRUCT/RESIST

RETAIL THEFT/WARRANT

ROAD OBSTRUCTION

ROAD RAGE

RUNAWAY JUVENILE

SEX OFFENDER COMPLIANCE CHECK

SEX OFFENDER REGISTRATION

SEXUAL ABUSE

SEXUAL ASSAULT

SHOTS FIRED

SHOTS FIRED/AGG DOMESTIC BATTERY

SOLICITOR COMPLAINT

SPECIAL DETAIL

STAND BY

STAND BY/BURGLARY

STAND BY/HARASSMENT

STAND BY/WARRANT

STOLEN VEHICLE

SUBJECT DOWN

SUICIDAL SUBJECT

SUSPICIOUS ACTIVITY

SUSPICIOUS ACTIVITY/POSSESSION CONT SUBSTANCE
SUSPICIOUS ACTIVITY/WARRANT

SUSPICIOUS ACTIVITY/WARRANT/POSS DRUG PARAPHERNALIA
SUSPICIOUS NOISE

SUSPICIOUS PERSON

SUSPICIOUS PERSON/POSS CONT SUBSTANCE/WARRANT
SUSPICIOUS PERSON/POSS DRUG PARAPHERNALIA
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SUSPICIOUS PERSON/POSS METH

SUSPICIOUS PERSON/POSS METHAMPHETAMINE
SUSPICIOUS PERSON/TRAFFIC STOP
SUSPICIOUS PERSON/WARRANT

SUSPICIOUS PERSON/WARRANT/POSS OF METHAMPHETAMINE
SUSPICIOUS VEHICLE

SUSPICIOUS VEHICLE/DUI/FELON IN POSSESSION FIREARM
SUSPICIOUS VEHICLE/POSS CONT SUBSTANCE
SUSPICIOUS VEHICLE/POSS METHAMPHETAMINE
SUSPICIOUS VEHICLE/POSS OF METH
SUSPICIOUS VEHICLE/REVOKED

SUSPICIOUS VEHICLE/UUW

SUSPICIOUS VEHICLE/WARRANT

THEFT

THEFT/WARRANT

THREATS

THREATS/CANNABIS/UUW

THREATS/CRIMINAL DAMAGE TO PROPERTY
THREATS/WARRANT

TRAFFIC COMPLAINT

TRAFFIC CRASH

TRAFFIC CRASH/DUI

TRAFFIC CRASH/NO VALID DL

TRAFFIC CRASH/NO VALID DL/WARRANT
TRAFFIC CRASH/SUSPENDED

TRAFFIC CRASH/SUSPENDED/WARRANT
TRAFFIC CRASH/WARRANT

TRAFFIC DETAIL

TRAFFIC STOP

TRAFFIC STOP/AGG BATTERY

TRAFFIC STOP/AGG DUI/REVOKED

TRAFFIC STOP/AGG DUI/SUSPENDED

TRAFFIC STOP/AGG FLEEING

TRAFFIC STOP/AGG FLEEING AND ELUDING
TRAFFIC STOP/AGG REVOKED

TRAFFIC STOP/AGG REVOKED/WARRANT
TRAFFIC STOP/AGG UUW

TRAFFIC STOP/AGG UUW/POSS OF CANNABIS
TRAFFIC STOP/AGG UUW/WARRANT

TRAFFIC STOP/AGGRAVATED DUI

TRAFFIC STOP/AGGRAVATED FLEEING AND ELUDING
TRAFFIC STOP/AGGRAVATED UUW

TRAFFIC STOP/DUI

TRAFFIC STOP/DUI/POSS CONT SUBSTANCE
TRAFFIC STOP/DUI/REVOKED/WARRANT
TRAFFIC STOP/DUI/SUSPENDED

TRAFFIC STOP/FLEEING AND ELUDING

TRAFFIC STOP/FLEEING/RESISTING/POSS CONTROLLED SUBSTANCE
TRAFFIC STOP/NO VALID DL
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TRAFFIC STOP/NO VALID DL/POSS CANNABIS/POSS DRUG PARAPHERNALIA
TRAFFIC STOP/NO VALID DL/POSS CONT. SUBSTANCE
TRAFFIC STOP/NO VALID DL/WARRANT

TRAFFIC STOP/POSS CANNABIS

TRAFFIC STOP/POSS CANNABIS/SUSPENDED/WARRANT
TRAFFIC STOP/POSS CANNABIS/UUW

TRAFFIC STOP/POSS CANNABIS/WARRANT

TRAFFIC STOP/POSS CONT SUBSTANCE

TRAFFIC STOP/POSS CONT SUBSTANCE/POSS CANNABIS
TRAFFIC STOP/POSS CONT SUBSTANCE/WARRANT

TRAFFIC STOP/POSS CONT SUBTANCE/WARRANT

TRAFFIC STOP/POSS CONTROLLED SUBSTANCE

TRAFFIC STOP/POSS METH

TRAFFIC STOP/POSS METH/POSS CONT SUBSTANCE
TRAFFIC STOP/POSS METH/POSS CONTROLLED SUBSTANCE
TRAFFIC STOP/POSS METH/SUSPENDED

TRAFFIC STOP/POSS METHAMPHETAMINE

TRAFFIC STOP/POSS METHAMPHETAMINE/WARRANT
TRAFFIC STOP/POSS OF CANNABIS

TRAFFIC STOP/POSS OF METH

TRAFFIC STOP/POSS OF METH/SUSPENDED/WARRANT
TRAFFIC STOP/POSSESSION CONT SUBSTANCE

TRAFFIC STOP/POSSESSION OF AMMUNITION

TRAFFIC STOP/POSSESSION OF CANNABIS

TRAFFIC STOP/POSSESSION OF CONT SUBSTANCE/WARRANT
TRAFFIC STOP/REVOKED

TRAFFIC STOP/REVOKED/POSS CONT SUBSTANCE/WARRANT
TRAFFIC STOP/REVOKED/POSSESSION AMMUNITION
TRAFFIC STOP/REVOKED/POSSESSION CONT SUBSTANCE
TRAFFIC STOP/REVOKED/POSSESSION OF METH/WARRANT
TRAFFIC STOP/REVOKED/UUW

TRAFFIC STOP/REVOKED/WARRANT

TRAFFIC STOP/SUSPENDED

TRAFFIC STOP/SUSPENDED/FELON POSS. OF AMMUNITION
TRAFFIC STOP/SUSPENDED/POSS CANNABIS

TRAFFIC STOP/SUSPENDED/POSS CONT SUBSTANCE/WARRANT
TRAFFIC STOP/SUSPENDED/POSS CONTROLLED SUBSTANCE
TRAFFIC STOP/SUSPENDED/POSS METH/WARRANT

TRAFFIC STOP/SUSPENDED/POSS OF AMMUNITION

TRAFFIC STOP/SUSPENDED/POSS OF CANNABIS

TRAFFIC STOP/SUSPENDED/POSSESSION CANNABIS
TRAFFIC STOP/SUSPENDED/UUW

TRAFFIC STOP/SUSPENDED/UUW/WARRANT

TRAFFIC STOP/SUSPENDED/WARRANT

TRAFFIC STOP/SUSPENDED/WARRANT/AGG UUW

TRAFFIC STOP/SUSPENDED/WARRANT/UUW

TRAFFIC STOP/UNL POSS DRUG PARAPHERNALIA/WARRANT
TRAFFIC STOP/UNLAWFUL POSS AMMO/SUSPENDED
TRAFFIC STOP/UUW
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Swansea Police Department

TRAFFIC STOP/UUW/POSS CANNABIS

TRAFFIC STOP/UUW/POSS CANNABIS/WARRANT
TRAFFIC STOP/UUW/SUSPENDED

TRAFFIC STOP/UUW/SUSPENDED/WARRANT

TRAFFIC STOP/UUW/WARRANT

TRAFFIC STOP/WARRANT

TRAFFIC STOP/WARRANT/NO VALID DL

TRAFFIC STOP/WARRANT/POSS CANNABIS

TRAFFIC STOP/WARRANT/POSS DRUG PARAPHERNALIA
TRAFFIC STOP/WARRANT/POSS OF AMMUNITION
TRAFFIC STOP/WARRANT/POSS OF METH/POSS CANNABIS
TRAFFIC STOP/WARRANT/UNLAWFUL USE OF WEAPON
TRAINING

TRESPASS

UNLAWFUL POSSESSION OF FIREARMS

UNWANTED SUBJECT

UNWANTED SUBJECT/POSS CONT SUBSTANCE
UNWANTED SUBJECT/POSS DRUG PARAPHERNALIA
UNWANTED SUBJECT/POSSESSION CONTROLLED SUBSTANCE
UNWANTED SUBJECT/RETAIL THEFT

UNWANTED SUBJECT/SUSPENDED

UNWANTED SUBJECT/WARRANT

VACATION CHECK

VEHICLE BURGLARY

VEHICLE INSPECTION

VEHICLE LOCKOUT

VIOLATION OF ORDER OF PROTECTION

VIOLATION OF ORDER OF PROTECTION/WARRANT
VOID

WARRANT

WARRANT ARREST

WARRANT CHECK

WARRANT CHECK/POSS CONT SUBSTANCE

WELL BEING CHECK

WELL BEING CHECK/AGG DUI/SUSPENDED

WELL BEING CHECK/DUI

WELL BEING CHECK/WARRANT

WIRES DOWN

TOTAL
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